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TEENAGE FOSTERING SERVICE

< Dean & Cauvin Young People’s Trust





Post Title:                     Senior Social Worker- Fostering
Reports to:                   Fostering Manager
Employment Type :    Permanent


Main purpose of job:
To support the Fostering Manager in the recruitment, training, assessment, support and supervision of foster carers ensuring high quality placements are available for teenagers and mother and baby placements.  
As a senior practitioner, you will have extensive experience of work with children and families.  These are challenging roles so you will need to have a sound understanding of teenagers and provide flexible, dynamic and creative interventions to support carers. 
You will have undertaken complex parenting, ideally Form F assessments and be experienced in groupwork and facilitating training courses.  Knowledge of child development, therapeutic parenting and the impact of trauma is also needed. 

The ability to challenge and be assertive whilst offering support is a particular skill needed in this role. As a can-do person who can motivate, innovate and inspire you will also need to be able to think on your feet to manage risk in complex situations. 
Duties:
1. To produce comprehensive, professional assessments of prospective foster carers using BAAF Form ‘F’ and the competency model.

2. To present analytical assessment and review reports to the foster panel within agreed timescales.

3. To contribute to the foster carer’s initial and post-approval training programme, including ‘Skills to Foster’ and other foster carer groups.

4. To support approved foster carers by regular home visits, telephone calls, attendance at reviews and liaison with the team around the young people.

5. To take responsibility for ensuring young people are in safe, caring placements that offer protection and meet safeguarding requirements.
6. To undertake ‘out of hours’ on-call duty on a rota basis.
7. To keep accurate and up to date case records of ongoing support and supervision of foster carers and record significant occurrences or incidents in line with current legislation.

8. To market Dean and Cauvin to Local Authorities liaising with appropriate professionals ensuring information is given to facilitate matching young people’s needs to suitable foster carers.

9. To work within the National Care Standards and the Fostering Regulations and have a good understanding of Scottish Legislation. 
10. To participate in and complete tasks for regular professional supervision and continue to develop skills and knowledge.

11. To work in a way that promotes anti-discriminatory practice at all times.

12. To take responsibility for ensuring all health and safety recommendations for foster carers are implemented within agreed timescales and ensuring the health and safety of all children with foster carers.

13. To identify the need and undertake risk assessments, particularly in relation to the regulations and standards and ensure all risk assessments are completed in a timely manner. 
14. To actively promote the participation of service users in the development of the service.

15. To participate in ongoing self-evaluation and preparation for Inspection by the Care Inspectorate

16. Any other duties relevant to the post.

ADDITIONAL RESPONSIBILITIES
The nature of Dean and Cauvin’s business means that our work can be unpredictable. Staff are therefore expected to work flexibly and occasionally undertake tasks which are not specifically covered in the job description. 

